
 

 

 
 
 
July 10th, 2020 
 
 
To Our Valued Clients and Friends: 
 
The last few weeks have brought us a few updates. The July 15th tax deadline is rapidly 
approaching. Delayed tax returns are due and it’s time to pay any IRS payments that may have 
been deferred. California sales and use tax rates were also updated as of July 1st, to see the new 
rates click here.   Below are more updates on IRS operations, PPP application extensions, how to 
report coronavirus paid sick leave, and changes to required retirement distributions.   
 
IRS Operations Slow to Process Refunds, Paper filed returns, and Correspondence 
The Internal Revenue Service reminds taxpayers to use electronic options to support social 
distancing and speed the processing of tax returns, refunds and payments. To protect the public 
and employees, and in compliance with orders of local health authorities around the country, 
certain IRS services continue to be extremely limited.  
 
Taxpayers who mail tax returns and other correspondence to the IRS during this period should 
expect to wait longer than usual for a response. While the IRS is receiving mail, their mail 
processing functions remain scaled back to comply with social distancing recommendations. The 
IRS’s ability to correspond with taxpayers and process tax returns remains limited. 
 
We have heard from many clients that they are also experiencing delays in receiving refunds for 
electronically filed returns. Don’t be alarmed if you refund hasn’t arrived within the regular 4 – 6-
week processing time.  
 
As operations resume it will take the IRS time to work through the correspondence backlog. 
IRS.gov remains the best source for questions about tax law, checks on refund status, tax 
payments and Economic Impact Payments. 
 
Paycheck Protection Program (PPP) Loan Program Application Period Extended 
President Donald Trump signed a bill re-opening the application window for the Paycheck 
Protection Program (PPP) until August 8. The extension keeps a source of funding open to 
struggling small businesses while Congress works on a second, more targeted funding program.  
 
The PPP, which has approximately $129 billion in funding remaining, was launched in early April 
as the COVID-19 pandemic battered the U.S. economy and forced many businesses to close. The 
program provides forgivable loans that small businesses and other qualifying entities can use to 
cover payroll and other select costs. 
 



 

The U.S. Small Business Administration (SBA), which oversees the program with the Treasury 
Department, stopped accepting loan applications at midnight on June 30. The program has 
officially re-opened as of July 6th, and can be found on the SBA’s PPP home page. 
 
IRS Provides Clarity, Further Relief for Retirement Distributions 
The Coronavirus Aid, Relief, and Economic Security Act (CARES Act) passed in late March provided 
considerable relief to taxpayers who did not want to take required minimum distributions (RMDs) 
from their retirement accounts. The Act suspended RMDs for 2020 and allowed taxpayers to 
repay certain previously taken retirement distributions. On June 23, the IRS issued Notice 2020-
51 providing greater clarity and further relief for retirement distributions.  
 
Taxpayers who already completed 2020 retirement distributions but, in hindsight, no longer need 
them may consider repaying the distribution by the August 31 deadline to avoid taxes that would 
ordinarily be due for such distributions. To learn more and see a detailed graph about the new 
clarifications click here.  
 
Reporting coronavirus paid sick leave and family leave to employees 
Earlier this week the IRS provided guidance to employers for reporting qualified sick and family 
leave wages paid to employees under the Families First Coronavirus Response Act, P.L. 116-127 
(Notice 2020-54).  
 
The Families First Act, enacted March 18, requires employers with fewer than 500 employees to 
provide paid sick leave or family or medical leave for their employees who miss work for various 
coronavirus-related reasons. Eligible employers will be able to claim credits based on qualifying 
leave they provide between April 1, 2020, and Dec. 31, 2020. 
 
Employers must separately state the total amount of qualified sick leave wages paid because the 
employee was quarantined or diagnosed with COVID-19, the total amount of qualified sick leave 
wages paid because the employee was caring for a sick individual or for a child (or for other similar 
reason), and the total amount of qualified family leave wages paid. Employers will be required to 
report payments to employees either on box 14 of Form W-2, Wage and Tax Statement, or in a 
separate statement. The guidance provides employers with language to use on the Form W-2 or 
in the statement to employees. 
 
This reporting provides employees who are also self-employed with information necessary for 
properly claiming qualified sick leave equivalent or qualified family leave equivalent credits under 
the Families First Act. 
 
Closing 
As always, please do not hesitate to contact the HW partner or team member you work with for 
assistance or with any questions you may have. We are here to help and are committed to serving 
you as best we can in these challenging times.  On behalf of everyone here at Hayashi Wayland, I 
wish you health and peace of mind as we face this crisis together. 



 

 
Sincerely, 

 
Michael Briley, CPA, CGMA 
Managing Partner 


