
 

 

 
 
 
June 26th, 2020 
 
 
To Our Valued Clients and Friends: 
 
This week brings Paycheck Protection Program updates, PPP loan forgiveness application updates, 
information on additional benefit programs, and guidance on Coronavirus-related retirement 
distributions and loans.  
 
Paycheck Protection Program Updates 
The US Treasury and the Small Business Administration (SBA) have agreed with the bipartisan 
leaders of the U.S. Senate Small Business Committee to make certain data from PPP loans public. 
 
The disclosure is intended to strike the appropriate balance of providing public transparency, 
while protecting the payroll and personal income information of small businesses, sole 
proprietors, and independent contractors. 
 
The SBA will disclose the business names, addresses, NAICS codes, zip codes, business type, 
demographic data, non-profit information, jobs supported, and loan amount ranges as follows: 
 

• $150,000-350,000 
• $350,000-1 million 
• $1-2 million 
• $2-5 million 
• $5-10 million 

 
These categories account for nearly 75 percent of the loan dollars approved. For loans below 
$150,000, totals will be released, aggregated by zip code, by industry, by business type, and by 
various demographic categories. 
 
View PPP data disclosed to date, including total dollars approved, loan sizes, lender sizes and 
types, loans approved by state, top lenders, loans by industry sector, and funds remaining here.  
 
Paycheck Protection Program Loan Forgiveness Application Updates 
The U.S. Small Business Administration released a revised loan forgiveness application for the 
Paycheck Protection Program on June 17. The SBA also unveiled a new EZ application for 
forgiveness of PPP loans. 
 
The loan forgiveness application can be found here and instructions can be found here. 



 

 
During the past few weeks the PPP loan program saw some revisions, including: 
 

• Health insurance costs for S corporation owners cannot be included when calculating 
payroll costs; however, retirement costs for S corporation owners are eligible costs. 

• Established “Safe-Harbors” for excluding salary and hourly wage reductions and 
reductions in the number of employees (full-time equivalents). 

• Borrowers don’t have to wait until Dec. 31 to apply for forgiveness to use the safe harbors. 
• Borrowers that received loans before June 5 can choose between using the original eight-

week covered period or the new 24-week covered period. 
 
Applications for the EZ application are here and instructions are here. 
 
The EZ PPP loan forgiveness application requires fewer calculations and less documentation than 
the full application. The EZ application can be used by borrowers who: 
 

• Are self-employed and have no employees; 
• Did not reduce the salaries or wages of their employees by more than 25 percent and did 

not reduce the number or hours of their employees; or 
• Experienced reductions in business activity as a result of health directives related to 

COVID-19 and did not reduce the salaries or wages of their employees by more than 25 
percent. 

 
 
Additional application highlights can be found here, and additional information about PPP loan 
forgiveness can be found here.  
 
The revised applications will make the loan forgiveness process easier for business owners—and 
that’s good news. 
 
Additional Benefit Programs 
For those businesses who need additional assistance, there are other options available to 
improve cash flow. These include the Employer Social Security Tax Deferral and the Employee 
Retention Credit. 
 
Employer Social Security Tax Deferral 
All employers who pay wages between March 27, 2020 and December 31, 2020 are permitted 
to defer the employer portion of Social Security taxes. The deferred amounts must be repaid to 
the IRS in two 50% installments, due December 31, 2021 and December 31, 2022, respectively.  
Please refer directly to the IRS website for more information.  



 

 
Employee Retention Credit 
The Employee Retention Credit allows businesses to claim a 50% credit for the first $10,000 of 
qualified wages per employee. 
- This applies to wages paid between March 13, 2020 and December 31, 2020. 
- The credit offsets the employer’s share of social security taxes and excess credits are 

refundable. 
- Qualified wages can also include the employer costs of maintaining a health plan allocated 

by employee. 

Businesses are eligible for the Employee Retention Credit if: 
- The employer did not receive a PPP loan 
- Operations were suspended, fully or partially, due to governmental order. 
- There was a 50% decline in receipts in the current year, compared to the same quarter in 

2019. 

Other specific criteria apply. Please refer to this website for more information.  
 
Guidance on Coronavirus Related Retirement Distributions and Loans 
The CARES Act provided taxpayers with the option to take penalty-free coronavirus-related 
withdrawals of retirement funds of up to $100,000 in the aggregate between January 1, 2020, and 
December 31, 2020. However, not all taxpayers qualify to take these penalty-free distributions. 
 
To qualify for the penalty relief, taxpayers must be able to demonstrate a reason for the 
distribution related to the pandemic. The CARES Act provided a list of qualifying factors and stated 
that other factors would be determined by the Secretary of the Treasury. 
 
IRS Notice 2020-50 provides us with those additional factors provided by the Secretary of the 
Treasury. 
 
In addition to the original factors, a qualified individual for purposes of coronavirus-related 
distributions is an individual who experiences adverse financial consequences as a result of: 
 

• The individual having a reduction in pay (or self-employment income) due to COVID-19, 
or having a job offer rescinded or start date for a job delayed due to COVID-19;  

• The individual's spouse or a member of the individual's household (as defined below) 
being quarantined, being furloughed or laid off, or having work hours reduced due to 
COVID-19, being unable to work due to lack of childcare due to COVID-19, having a 
reduction in pay (or self-employment income) due to COVID-19, or having a job offer 
rescinded or start date for a job delayed due to COVID-19; or 



 

• Closing or reducing hours of a business owned or operated by the individual's spouse or 
a member of the individual's household due to COVID-19. 
 

For purposes of applying these additional factors, a member of the individual's household is 
someone who shares the individual's principal residence. 
 
The original factors included on the list include distributions made: 
 

• On or after January 1, 2020, and before December 31, 2020;  
• To a person diagnosed with SARS-CoV-2 or COVID-19 by a test approved by the Centers 

for Disease Control and Prevention or whose spouse or dependent was so diagnosed; or 
• To a person experiencing adverse financial consequences as a result of:  

o Being quarantined, furloughed, or laid off;  
o Having work hours reduced due to the virus; 
o Being unable to work due to a lack of childcare; or 
o The closing or reducing of hours of a business owned or operated by the 

individual due to such virus. 
 
The administrator of an eligible retirement plan may rely on an employee's certification that the 
employee satisfies the conditions listed above in determining whether any distribution is a 
coronavirus-related distribution. 
 
 
Closing 
As always, please do not hesitate to contact the HW partner or team member you work with for 
assistance or with any questions you may have. We are here to help and are committed to serving 
you as best we can in these challenging times.  On behalf of everyone here at Hayashi Wayland, I 
wish you health and peace of mind as we face this crisis together. 
 
Sincerely, 

 
Michael Briley, CPA, CGMA 
Managing Partner 


